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Is it an internship?

YES 

Labor is supervised by a professional 
in the field 

Promotes academic, personal or 
career development 

Includes learning objectives, 
observation, reflection, and 
evaluation

NO 

Labor is unsupervised 

Meant to replace an employee 

More than 20% busy work (filing, 
covering phone, errands)



Student interns cannot ...

● Pay any out-of-pocket expenses towards any aspect of 
the internship. 

● Transport clients in their personal vehicle during an 
internship for academic credit. 

● Perform work in private homes.  
● Be related to the internship site supervisor. 



`

Must be completed in order to graduate 

Complete 135 hours and also write a 10-12 page paper 

Include evaluation by their site supervisor



Where RWU students have interned since 2018
WLNE Providence 

East Bay Newspapers, Bristol, RI 

WCVB - TV Channel 5 Boston 

Newport Daily News 

WTNH, New Haven, CT 

Hot 106 

WPRI 12 & Fox Providence 

Rhode Island Monthly



How common are paid journalism internships?

“Out of the the 10 journalism interns that have registered 
since Summer 2018, none of them have been paid.” 

— Rena Piller-Thurston '97 
Assistant Director, Experiential Learning 

Roger Williams University Center for Career & Professional Development



$500  

Editors at NENPA member 
publications can apply  

Deadline in early June.

Bob Wallack Summer Intern Stipend







All Alone 

Young workers experience 
loneliness at higher rates 
than other generations, 
based on a survey of 6,000 
workers.



Who cares if interns (or employees) are lonely?

Lonely workers take twice as many sick days as non-lonely workers—9.5 days, 
compared with 4.2 days—and miss more days of work because of stress.  

Lonely workers are less committed to their organizations and have lower 
performance ratings from supervisors. 

— Cigna study and research cited by Wall Street Journal





Strategy #1: 
Give the intern a good 
story! 

Roger Williams University 
student Isabella Gentile 
reported on the “one 
pageant winner only” rule at 
the Bristol Fourth of July 
Parade during her summer 
internship.



Strategy #2: 
Put responsibility on 
intern to find the story. 

Brown University student 
Emily Davies was sent to 
2017 Newport Charter Yacht 
Show and told to find 
something interesting to 
write about during her 
summer internship.



Strategy #3: 
Give intern feature beat. 

RWU intern Isabella Gentile 
assigned both Mother’s Day 
and Father’s Day features.



6 steps to a successful internship experience 

1. Reach out to new hires before their 
start date. 

2. Make their first day memorable — 
set designated workspace, create a 
structured schedule. 

3. Introduce new hires to everyone 
(even senior executives.) 

4. Pair intern with a newsroom mentor. 

5. Set expectations early and often. 
6. Conduct exit interview for feedback 

to shape future internships.
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